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Chiing tdi 1a dai dién cOng déng cdc doanh nghiép tai Vi€t Nam, bao g(‘A)m:
1. Phong Thuong mai va Cong nghiép Viét Nam (VCCI)
2. Hiép hdi Ché bién va Xuét khau Thiy san Viét Nam (VASEP)
3. Hiép hoi Dét May Viét Nam (VITAS)
4. Hiép hoi Da giay — Tui xach Viét Nam (LEFASO)
5. Hiép hdi Doanh nghiép Nhat Ban tai Viét Nam (JCCI)
6. Hiép hoi Doanh nghiép Pién tir Viét Nam (VEIA)
7. Hiép hoi Doanh nghiép My tai Viét Nam (AmCham)

Trude hét, ching toi xin giti 16i chio trin trong va 101 cam on sdu sic t6i quy Co quan
vi sy hop téc va hd tro dbi vé6i cac doanh nghiép trong sudt thoi gian vira qua. Lién quan t6i
tién trinh stra d6i BO Luat Lao dong — Bo Luét c6 pham vi diéu chinh 16n va anh hudng séu
rong téi mdi trudng kinh doanh tai Viét Nam ciing nhu qua trinh héi nhap kinh té ciia Viét
Nam déi véi thé gidi, chiing t6i xin c6 mot s8 ¢ kién dong gép d6i véi 5 van dé khan thiét

duoc dé cap dudi day:



1. V& s gid 1am thém t6i da trong mét nim va tidn lwong lam thém gio:

Déi v6i cc doanh nghiép san xudt, do tinh hinh tuyén dung hét sirc khé khan, thim
chi cdc doanh nghiép con phai thudng xuyén di dén céc tinh xa d& tuyén dyng ma van khéng
tuyén dt lao dong 1am viéc cho minh va tinh trang nghi viéc tran lan cila nguoi lao déng nhur
hién nay budc cdc doanh nghiép phai t6 chirc 1Am thém gid méi cé thé d4p tmg nhu céu san
xuit. Dbi véi cdc nganh nghé gidn tiép nhu Coéng nghé thong tin ciing doi hoi sy tu duy
nghién ciru thoi gian dai dé c6 thé thyc hién tét cong viée va canh tranh dugc véi céc cong ty
khic. Tuy vay, téng s6 gitr dugc 1am thém t6i da trong mdt nam coa Viét Nam dang bi han
ché (200 gi®), thap hon rit nhiéu so véi cdc qudc gia dang canh tranh lao dong véi Viét Nam
nhu cdc nudce trong khéi ASEAN (Thai Lan: 1836 gio, Malaysia: 1248 gid, Philippines:
1224 gid, Indonesia: 714 gio) hay Trung Quéc (432 gi®), Bangladesh (408 gio), An D6 (300
gid). Viéc nay anh hudng rat 16n t6i stic canh tranh vélao déng chia Viét Nam so vdi cac

qudc gia khéc.

Ngoai ra, trén thyc té, thoi gid 1am viée tiéu chun cia Vist Nam 12 48 gid/ tuin,
twong duong véi cic quéc gia dang phat trién, canh tranh lao dong véi Viét Nam nhu Théi
Lan, An Do, Bangladesh, Malaysia, Philippines, Lao,...nén khong thé néi thoi gian lam viéc

ctia Viét Nam nhiéu hon cac nudce nén khong ting khung thoi gian lam thém gio.

Do d6, cdc doanh nghiép kinh d& nghi quy Co quan xem xét ting mirc thoi gio 1am
thém tbi da hing nim tir 200 gid 1én 300 giv (ddi véi cdc nganh nghé binh thwong).
Riéng d6i voi mot sé trwong hop dic bigt do Chinh phii quy dinh, ngwdi sit dung lao
dong c6 thé ting sb gio 1am thém tir 400 gior 1én 500 giy vi diéu kién 1a ¢6 nhu ciu kinh
doanh chinh ddng nhuw cic nganh nghé phuc vu xuét khéu, phuc vu don hang... va dugc su

dong ¥ ciia ngudi lao dong d6i vdi cong vige lam thém gio.

Bén canh d6, tién luong 1am thém gid & Viét Nam hién nay da qud cao so v6i thoi gid
1am viéc binh thudng (150% vao ngay thuong, 200% vao ngay nghi hing tuin, 300% vao
ngdy nghi 18, tét) va cao hon so véi tién luong 1am thém gid cia nhidu quéc gia khic nhu
Nhat Ban (125% vao ngay thuong, 135% vao ngay nghi héng tudn), Pai Loan (133,3%),
Philippines (125%), tham chf tién luong 1am thém gio da ldy tién cia Nhat Ban méi bing
tién luong 1am thém gid ctia Viét Nam (150%).Do vay, chiing tdi kién nghi khdng quy dinh

tra lwong lily tién 1am thém gid dé c6 thé dam bao tinh canh tranh véi céc quéc gia khéc.

2. Vé viéc giam thoi gio 1am viée trong tuin xudng 44 gid/tuin:
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Tiéu chuén vé thoi gio 1am viéc trong tudn hién nay ciia cic qudc gia dang phét trién
va canh tranh lao dong véi Viét Nam nhu Thdi Lan, An D6, Bangladesh, Malaysia,
Philippines, Lao,...d&u 1 48 gid/ tudn. Hon nita, Viét Nam ciing dang trong giai doan dan sb
vang, do vdy, khong c6 1y do gi dé Viét Nam cét giam thoi gian 1am viéc trong tudn xubng

44 gid.

Bén canh d6, trén thuc té hién nay, tinh hinh tuyén dung lao déng v6 cuing khé khan,
c4c doanh nghiép con phai thuong xuyén di dén céc tinh xa dé tuyén dung ma vin khong
tuyén dt lao dong 1am viéc cho minh. Nhan lyc khong du nén cdc doanh nghiép phai td chuc
Jam thém gio dé d4p ting nhu cAu san xuét. Tuy nhién, giéi han 1am thém gid cha Viét Nam
(200 gid) 1a qud it nhu da néu trén nén rat nhiéu doanh nghiép budc phai “phd v&” Luat, vuot
khung 1am thém gio tiéu chudnméi c6 thé dp ¥ng dinhu ciu ciia khich hang. Do d6, ngay
ca thoi gio 1am viéc tiéu chuén ciing bi cét giam dithi chéc chin céc doanh nghiép trong nudc
s€ khong thé ddp tmg dwgc nhu ciu cua khédch hang, giy mAt nidm tinva din dan s& khong
con don @3t hang nao tir khach hang nita. Cac Cong ty da quéc giacling s€ phai chuyén san

xuét sang céc nudc khéc, khéi lwgng cong viée ¢ Viét Namtheo d6 ciing s¢ giam di dang ke.

Hon nita, néu cit giam thoi gid 1am viée xubng con 44 gid, cic doanh nghiép s& cin
tuyén dung bd dip thém s lugng ngudi rét 16n trong khi tinh hinh tuyén dung lao dong hién
tai & Viét Nam dang vo cing khé khidn nhu da néu trén, thdm chi cic doanh nghiép phai di
dén céc tinh xa dé tuyén dung ma vin khong tuyén du lao dong.Do d6, chic chin khong thé

dap tng dugc s6 Iwong v6 ciing 16n lao dong cin tuyén thém cho céc doanh nghiép.

Cho di1 c6 thé tuyén dung du nhan lyc di chang nita thi céc chi phi kéo theo la qud 16n,
tao thém rit nhidu ganh ning cho doanh nghiép, dac biét 1a dbi véi cic doanh nghi€p san
xuét. Theo théng ké so bd clia cdc Hiép hoi, néu cit gidm thdi gian 1am viée xudng 44 gior thi
mdt doanh nghiép san xudt c6 1000 Jao dong s& cAn tuyén thém it nhit 1a 90 lao dong mdi c6
thé san xudt cing mot khéi lugng trong nim va doanh nghiép s& phai chi trait nhét 9 ty dong'
tién luong va tién déng bao hiém cho céng nhan vién (chua ké céc chi phf dao tao, trg chp va
céc khoan khéc,...). Thém vao d6, chi phi 1am thém gio cua Viét Nam ciing cao hon rat nhiéu
s0 v6i céc qubc gia khic. Didu naysé 1am giam di dang ké strc canh tranh v& ngudn lyc lao

dong cta Viét Nam vdi cdc nudce khéc.

1S4 lisu tinh todn dira trén téng thu nhdp binh quén cia nguwoi lao déng 1a 6.5 triéu déng/thdng va dp dung cho 51
tudn lam viéc/nam
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Do vay, ching tdi xin kién nghikhdng giam thoi gio' 1am viée xudng 44 gio/tuin,

gift nguyén so gio 1am vige ticu chuén nhu hién nay 13 48 gio/tuin.
3. V& thoi han ciia Gidy phép lao dng:

Déi vé6i quy dinh: “Thdi han clia gidy phép lao dong tbi da 12 02 nim; trudng hop gia
han thi chi dugc gia han mot 14n v6i thoi han tdi da 13 02 nam.”, c4c doanh nghiép xin kién
nghi giir nguyén quy dinh nhw Luit hién hanh, khong han ché s6 13n gia han Giay phép
lao déng cia ngudi lao ddng nwéc ngoai nhu trong Dy thio Bo Luat. Pong thoi ning

th&i han cip Gidy phép lao ddng cho ngwdi nwéc ngoai tir hai nim Ién ba niam.

Trén thuc t&, viéc ngudi lao dong nudc ngoai lam viée tai Viét Nam 1a do ngudi lao
ddéng Viét Nam khong thé dam nhén dwogc vi tri cong viée dé. Néu theo quy dinh cua Du thao
Luét, thoi han t8i da ma ngudi nudc ngodi 6 thé 1am viéce tai Viét Nam 1a 4 nim. Néu trong
4 nam d6, ngudi lao dong Viét Nam van khong thé dam nhén dugc cong viée thi ngudi lao
d6ng nude ngoai s€ phai quay v& nudc, sau d6 xin cip gidy phép lao dong méi va quay lai
Viét Nam. Viéc ndy gy mét thoi gian, cong sic va chi phi cho ngudi lao dong va doanh
nghiép.Pong thoi, trong khoang thdi gian d6, doanh nghiép khong c6 ngudi vén hanh nén

khong thé hoat ddng dugc, anh hudng rat 16n dén san xuét va kinh doanh.

Cdc quy dinh Luat hién nay vé diéu kién xin gidy phép lao dong cho ngudi nudc
ngoai ciing d4 réat chit ché, khong phai lao dong nuwéc ngoai ndo cling du didu kién dé xin
gidy phép lao ddng, ma chi c6 c4c chuyén gia va cdc lao dong k§ thuét cao. Quy dinh nhw Dy
thao B Luat s& anh hudng vé ciing 16n, 1am han ché vé& mbi trudng du tu clia Viét Nam déi

v6i céc nha diu tu nudc ngoai.
4, Pinh nghia vé tién lwong:

Trongquy dinh ctia B Luét hién hanh, tién lwong 13 “khodn tién” ma ngudi st dung
lao dong tra cho nguoi lao dong @& thuc hién cong viéc theo thoa thuan. Pay 12 céc khoan
tién ¢ dinh, da dugc quy dinh 1o rang khi ngudi st dung lao dong va ngudi lao dong ki két

hop dbng.

&«

Con trong Dy thdo Luét lai quy dinh tién lwong 1a “téng 56 tién” ma nguoi sit dung
lao dong tra cho nguoi lao dong dé thuc hién cong viéc theo thoa thuan. Viéc dinh nghia vé
tidn lwong theo Dy thio B Luat s& din téi cdc khodn tién khong ¢ dinh hang thdng nhu

lwong 1am thém gid, céc trg cAp khéc ciing dugc tinh 1a tién lwong dé déng bao hiém.
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Trén thuc &, ty 16 déng bao hiém & Viét Nam hién nay di twong ddi cao(NSDLD
21,5%; NLD 10,5%) va cao hon so v&i rat nhidu quéc gia khac nhu: Thai Lan (NSDLD 5%;
- NLD 5%), Philippines (NSDLD 7.37%; NLD 3.63%), Indonesia (NSDLD 4.24%-5.74%;
NLD 2%), An B (NSDLP 10.5%-12.5%; NLD 10-12%),... Viéc quy dinh cing ca luong
Jam thém gid va céc trg cip khac vao tién luong @& déng bao hidm s& khién s6 tién déng bao
hiém d4 cao lai cang cao hon nita, tao thém gdnh ning cho ca ngudi lao ddng va ca doanh

nghiép.

Do vdy, chiing t6i kién nghj giii nguyén dinh nghia vé tién lwong nhw quy dinh tai
B6 Luét hién hanh, 1a “khoan tién” ma ngudi sir dung lao ddng tra cho ngudi lao dong

dé thue hién cong viéc theo théa thuin.

5. V& quy dinh doanh nghiép b6 trf cho toan by céng nhin vién nghi 1, 2 ngay daé

thuc hién quyén cong doan:

Trén thyc té, trong mot nam doanh nghiép da phai b tri rat nhiéu thoi gian dé dao tao
cong nhan vién. Chi tinh riéng dao tao dau vao cho cong nhan vién, viéc dio tao ¥ thic, tic
phong ciing da chiém it nhét 1 ngay, dao tao cong viéc chiém tix 5-7 ngay, thdm chi vai tudn
do chét lugng dao tao cfla cdc truong tai Viét Nam khéng ddp ing duoc nhu clu thue té
doanh nghiép, khién doanh nghiép phai dao tao lai tir d4u. Ngoai ra theo quy dinh ctia Lut
héa chit vé thdi gian hudn luyén an toan héa chit cho ngudi lao dong toi thidu Ia tir 8-16 gidy
thy nhém. Tai Thoéng tu quy dinh chi tiét hoat dong huin luyén an toan vé sinh lao dong
ciling c6 néu r6: Tong thoi gian huén luyén 12 48 gid, khong bao g0m thoi gian sét hach; thoi
gian khéa tip huén cip nhat kién thirc, thong tin, chinh s4ch, phdp luat, khoa hoc, cong nghé
vé an toan, vé sinh lao dong cho ngudi huén luyén {t nhét 12 8 gid. Hon thé nita, d6i voi
nhitng ngudi tham gia cong tdc Cong doan, Luit Cong doan ciing quy dinh rd: cdn bd cong
doan khong chuyén trach dugc sir dung 24 gid lam viéc trong mot thang d6i v6i Chu tich,
Phé Chit tich cong doan co s&; 12 gid lam viée trong 01 théng d6i véi Uy vién Ban chép
hanh, T4 trudng, TS phé té cong doan dé 1am cong téc cdng doan va duge don vi st dung lao

dong tra lvong.

Trong tit c4 c4c khoang thoi gian k& trén, ngudi lao d6ng khéng 1am viéc, khong tao
ra két qua san xuét kinh doanh cho doanh nghiép va ngudi st dung lao dong ciing can phai

b6 ra rat nhiéu chi phi cho viéc dao tao. Do vay, quy dinh doanh nghiép bd tri cho toan bd



cong nhéin vién nghi 1, 2 ngay dé thyuc hién quyén coéng doan 1a khong cin thiét, tao thém qué

nhiéu g4nh ning va trach nhiém cho doanh nghiép.
Bai vay, ching t6i kién nghi khong quy dinh van d@ nay trong Dy thio B§ Luit.

Trén day 1a toan bd cac ¥ kién déng gép cia cong ddng céc doanh nghiép dbi véi 5
van d& cdp thiét ma néu cédc quy dinh nay dugc 4p dung s& anh hudng nghiém trong téi hoat
ddng san xuit ciia doanh nghiép. Chung t6i kinh mong cic quy Co quan ling nghe ¥ kién cua
cic doanh nghiép trong viéc sura ddi, bd sung B Luat Lao déng cho phlt hgp vdi tinh thdn
hoi nhap qubc té cia Viét Nam ciing nhw dam bao mdi quan hé lao déng hai hoa, n dinh va
tién bd gilra ngudi lao dong va ngudi st dung lao dong nham x4y dung khung phép 1y cho

céc quy dinh Phép ludt ngay cang hoan thién hon.

Mot 1an ni¥a, chdng toi xin chdn thanh cAm on!
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BUSINESS COMMUNITY SOCIAL REPUBLIC OF VIETNAM

Independence - Freedom — Happiness

Ref.: Contributing opinions to the Draft
of Labor Code Amending Hanoi, August 15", 2019

To: - National Assembly Standing Committee
- National Assembly Social Affairs Committee
- Goverment Office
- Ministry of Labor - Invalids and Social Affairs
- Ministry of Justice
We are representatives of the business community in Vietnam, including:
1. Vietnam Chamber of Commerce and Industry (VCCI)
2. Vietnam Association of Seafood Exporters and Producers (VASEP)
3. Vietnam Textile and Apparel Association (VITAS)
4. Vietnam Leather and Footwear Association (LEFASO)
5. Japan Chamber of Commerce and Industry (JCCI)
6. Vietnam Electronic Industries Association (VEIA)
7. American Chamber of Commerce Vietnam (AmCham)

First of all, we would like to send our respectful greetings and grateful thanks for
your cooperation and support during the past time. Regarding the process of amending the
Labor Code which has the large scope of adjustment and affects much to the business
environment in Vietnam as well as Vietnam's economic integration process to the world, we

would like to give some opinions for 5 main matters as below:
1. About the maximum overtime hours in a year and overtime pay:

Towards production departments, the current recruitment situation is very difficult,

even enterprises have to go to remote mountainous provinces but still can not recruit enough
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laborers and the laborers often quit job voluntarily, so enterprises have to organize overtime
working to meet production needs. Towards indirect departments such as technology
departments, it is also important to have more time to research to launch new products as
soon as possible in order to win competition with other companies.However, the total
number of overtime hours in Vietnam is limited (200 hours), lower than other countries
which compete with Vietnamin labor as ASEAN countries ( Thailand: 1836 hours, Malaysia:
1248 hours, Philippines: 1224 hours, Indonesia: 714 hours) or China (432 hours),
Bangladesh (408 hours), India (300 hours). This greatly affects Vietnam's labor

competitiveness compared to other countries.

In addition, in fact, Vietnam's normal working time is 48 hours/ week, equivalent to
developing countries which compete in labor with Vietnam such as Thailand, India,
Bangladesh, Malaysia, The Philippines, Laos, ... so it is impossible to say“the normal
working time of Vietnam is more than that of other countries, so we can not increase the

overtime limitation.”

Therefore, we would like to propose youto consider increasing the maximum
overtime working hours from 200 hours to 300 hours/ year (for normal cases). Towards
some special cases stipulated by the Government, the employer can increase the OT
hours from 400 hours to 500 hours provided that there is legitimate needs such as

producing for export, serving orders ... and get the laborers' agreement for overtime work.

Besides, the overtime pay in Vietnam is now too high when compared to the normal
working time pay (150% on weekdays, 200% on weekends, 300% on national holidays)and
higher than overtime pay of many other countries such as Japan (125% on weekdays, 135%
on weekends), Taiwan (133.3%), Philippines (125%), even the progressive OT wage of
Japan is just same with the OT wage of Vietnam (150%). Therefore, we propose not to
stipulate the progressive OT pay in order to ensure the competitiveness with other

countries.
2. About the reduction of normal working time into 44 hours/ week:

The standard of normal working time in developing countries which compete labor
with Vietnam such as Thailand, India, Bangladesh, Malaysia, Philippines, Laos,.. is 48
hours/ week. Vietnam is also in the golden population stage, so there is no reason for

Vietnam to reduce the normal working time into 44 hours/ week.
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In addition, the current situation of labor recruitment is extremely difficult, even
enterprises have to go to remote mountainous provinces but still can not recruit enough
employees. Because of the insufficient manpower, enterprises must organize overtime
working to meet production needs. However, overtime limitation of Vietnam (200 hours) is
too short as mentioned above, so many enterprises are forced to break the Law, exceeding
the standard overtime limitation to meet the cutomer’s demand. Therefore, even the normal
working hours are also reduced, it is certain that domestic enterprises will not be able to meet
the customer’s demand, cause loss of confidence and gradually they will not have any orders
from customers. Multinational companies will also have to move production to other

countries, the production in Vietnam accordingly will also be significantly reduced.

Moreover, if the normal working time is reduced into 44 hours/week, enterprises will
need to recruit a huge number of laborers while thecurrent recruitment situation in Vietnam
is extremely difficult as mentioned above, even enterprises have to go to remote
mountainousprovinces to recruit but still can not recrnit enough laborers. Therefore, it is
certainly impossible to meet the extremely large number of employees who enterprises need

to recruit more.

Even if enterprises can recruit enough manpower, the amountthat enterprises have to
pay are too great, so itcreates more burden to enterprises, especially production departments.
As the preliminary statistics of Associations, if the Government reduces the normal working
time into 44 hours/ week, a production company with 1,000 employees will have to hire at
least 90 employees more in order to meet the same amount of production in a year as current
and company will have to pay at least 9 billion VND'of wage & insurance fee ( not including
training fee, subsidy and others,...). In addition, the overtime pay of Vietnam is much higher
than that of other countries. This will significantly reduce the competitiveness of Vietnam's

labor resources compared with other countries.

Therefore, we propose not to reduce the normal working time into 44 hours/ week,

keep the current standard of 48 normal working hours/ week.
3. About the term of a work permit:

Towards the regulations: "The term of a work permit is 02 years at most; In case of

extension, it may only be extended once for a maximum term of 2 years.”, we propose to

'Data based on average gross salary of 6.5 million VND/ month &51 working weeks in a year
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keep the same regulations as the current Law, without limiting the number of times of
extension of work permits of foreign laborers as in the Draft Code. At the same time,
we propose to increase the time limit for granting work permits to foreigners from two

years to three years.

In fact, that the foreign laborers work in Vietnam is because Vietnamese laborers
cannot undertake those positions. If under the provisions of the Draft Code, the maximum
time thata foreigner can work in Vietnam is 4 years. If in those 4 years, Vietnamese laborer
is still unable to undertake the job, the foreign laborer will have to come back to his/her
country, then apply for a new work permit and return to Vietnam. It takes time, effort and
cost for both employees and employers. At the same time, during that time, there will not be
anybody to manage the enterprise, so it could not operate, which greatly affect toenterprise’s

production and business activity.

Moreover, the current law provisions on conditions for applying for work permits for
foreigners are also very strict. Not all foreign workers are eligible to apply for work permits,
only experts and high-tech laborers can. Therefore, regulations as in the Draft Code will

greatly affect& limit Vietnam's investment environment for foreign investors.
4. Definition of salary:

In the Current Code, the salary is the "amount" that the employer pays the employee
to perform the work in agreement. There are fixed amount, which are clearly defined when

employers and employees signed contracts.

In the Draft Code, the law stipulates that salary is the "total amount” that employers
pay to employees to perform the work in the agreement. The definition of salary in the Draft
Code will make non-fixed monthly payments such as overtime salary, other benefits are also

counted as salary for insurance fee.

In fact, the insurance rate in Vietnam is now relatively high (employers 21.5%;
employees 10.5%) and higher than many other countries such as Thailand (employers 5%;
employees 5%), Philippines (employers 7.37%; employees 3.63%), Indonesia (employers
4.24- 5.74%; employees 2%), India (employers 10.5- 12.5%; employees 10-12%), so on.
Regulations adding both overtime salary and other benefits to the salary to pay premiums
will make the premiums higher and higher, creating more burdens for both workers and

businesses.



Therefore, we recommend keeping the definition of salary as defined in the
Current Law, the "amount' that employers pay to employees to perform the work in

agreement.

5. Regarding regulations, enterprises shall arrange for all employees to take 1 or

2 days- off to implement Trade- Union rights:

In fact, in a year, the company had to take much time to train its employees. Only
training input for employees, the training of consciousness, basic manners train also takes for
at least 1 day, job train takes from 5 to 7 days or even weeks based on the training quality of
universities in Vietnam does not meet the actual needs of enterprises, causes enterprises to
retrain from the beginning. In addition, according to the Chemical Law, the time for
chemical safety training for employees is at least 8-16 hours depending on the group. In the
Circular detailing activities of training on occupational safety and health also stated: The
total training time is 48 hours, not including 8 hours of examination time; time for training
courses to update knowledge, information, policies, laws, science and technology on
occupational safety and hygiene for trainers. Moreover, for those who participate in trade
union work, the Trade Union Law also stipulates: non-specialized trade union staffs are
allowed to use 24 hours of work in a month for the chairman and vice chairmen of local trade
unions; 12 working hours in a month for members of the Executive Board, the Head, the

Deputy Head of the trade union to work and be paid by the employer.

In all the above periods, employees who do not work, do not make business results
for enterprises and employers also need to spend a lot of costs for training. Therefore, it is
not necessary for enterprises to arrange for all employees to take 1 or 2 day-off to implement

union rights, which make enterprises more responsibilities.
Therefore, we propose not to stipulate this issue in the Draft Code.

The above are all the comments of the business community for 5 main matter. If these
regulations are applied, it will seriously affect the production activities of enterprises. We
hope that the Authorities will listen to the opinions of enterprises in amending and
supplementing the Labor Code suitable with the international integration spirit of Vietnam as
well as ensuring the harmony, stability and progressive labor relationship between
employees and employers in order to build a legal framework of legal regulations more

complete.



Once again, we sincerely thank you!
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